


Resignation  Career progression Potentially salary 
and secondment 
opportunities being 
promoted more. 
Interest had 
previously been 
flagged with City 
Activation directly; 
however, the 
conversation 
generally ended 
there. 
This 
notwithstanding, the 
new role offers new 
challenges and the 
ability to progress my 
professional 
development in a TL 
role. Therefore, there 
are limited offers 
which would have 
changed my mind. 

Local Governm  Agree Agree Neutral Agree Agree Neutral Neutral Disagree Agree Agree Most: Level of trust afforded to staff to carry out their role and 
flexibilities in work life balancing. 
Least: Other departments not taking ownership of issues and taking 
opportunities to pass these on to the Planning team. 

Resourcing would heavily improve ability to conduct 
work in a more detailed approach. Alternatively, 
improving efficiencies in day-to-day work and 
customer service system which does not suit the 
departments work. 

8 Yes No thank you
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