Attachment 5.1.1

03012024 City Development  Redgnation [ Career progresion , Salary  Potentially a permanent roke i
increase | e area | want to work i

(nformatcn
however
he role | have been offered
ehsewhere pays much moee and
% an area of interest 10 me.
WOY224 City Development  Resgnation [ Family/Personad reasces Mo, CoMisa great placeto  Public Sector - Sute Agree Agree Streogly Agree Agree Agre Agree
 Relocaion | work, sad 10 be lewing
05A2/224  CitySenices  Resignation | about Sute Agree Agres Agree Agree Agree Neutral
Sevel, Variation in work . Lack varation.
of dewelopment cpponturities |
09/02/2004 City Development  Resignation [ Career progression , Smilar No Local Government Agree Agree Agree Newral Agre Neutral
of equivalent role at same
dassifcation level |
0303204  CtySenices  Resignation 1 Agree Agres Strongly Agree Agree Strongly Agree Strongly Agree
where fmy pext
‘within City of Masion weuld be.
0803204  CitySenices  Resignation [ Salary Disagree Nestral Agree Newral Nestral Neutral
forme , Culture , Career
progression |
103204 CtySenices  Resignation regression |
a5 cpposed 1o casual Austradia
203204  CitySenices  Retirement Agree Agree Strongly Agree Newral Agre Agree
2603204 CtySenices  Resignation rogression | = Su Newtral Agres Agree Neural Agres Agree
2603204  CtySenices  Reignation | Career progression , Salary v aout the = Nestral Agree Agree Newl Agree Agree

increie , Pesition isnot  faimess of the kevel and how
classified at the apprepriate  his is appiied. Enjoyed the work
Tevel- expected to runa service  and was 53l leaering a lot.
anct with 7 divect reports. This

Tevel of week is et justifed for

the level | am being paid. |

feund cut that members of my
team are paid higher than me. A

good roie to lean a ot | 6d

raise the isse of the team

mermbers being paid Ngher

han me and she explained that

ey were in place a lot kenger

han me and nothing could be

one, this was in place before |

came ontoard |
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i

I have made some ends that | Wil As above, the cullure needs 1o

o arcund besween pesitices which partictar
was particularty vaksatie fof me.
The culture of the crganisation now
Varies 2 bt beaween teams, there are

ew ways. It had besgan to affect my
mindset and it's hard to stay posiive
‘when other don't seem o care.

the endd about

1 geninely care | retuemed ce hot 50 |
et it was the Fight time 1 leave.

A& the time | had  manager who gave  Envreamentaly. Yeu don't ust
plant trees

o mry werk This was great. e shis s this kieps e

feed yosr  of There nesds
standard and yeu feel used and you 10 be mare connectvity wih the
. When !
have avebed there are areas
arcund dfferent states ie WA
Whare yeus can set up your
camper and stay for 2 min of
mights. You pay the coundd $30
2 ight. They need to be self
sulfident, todet eic, | think this

i

i1

Agres
Agres

Stragly Agee

them af deaety provide coacting and

of senants feedback is really impertant. If
there is 2 certain behaviowr tat
has been identified that does

ot akgn, feedback in the
rroment mates a G¥erence

Having said that, | am so

gratetu for all of the
‘opprturities that CoM have
provided me.

! ans Less agps /

everyday cperations. Try and
Disited the amourt of hear say /  streamiine and remove double

pardadar ups/

the Gfferent levels of the team. Everyone

Instead of ying

tarish that perscn's reputation moving  fist as there might already be
forward. ‘Systens out there cr cument
platioms may akio offer those

senvices.

were avaiable before they were.
Least Notting | lowed weeking at  allocated just to get an idea of
Marion Libraries. St pamerns. Howewer, Deputy

was very ficient and time

No comment No comment

Most- The chance | get 10 experience  The faimess of dassificatons-
not We

10 coundd, | -
appreciated the chance 1o have exposire vacatid at 2 bower level. dan't

coundl Good cpportunties for  Inow what s happening. Pecple
eveicpment Made me realise how ik

lamalocal the sl sl
resdent Qb etc. Lots of focus on the
Least- nd ty
ow that made me feel Sometimes | feel programs but no.
Tthere e o
made then it takes 2 kong tme to partcpate.
implermeri. Thi is due 1o the processes
i place as well as reluctance of pecgie
iechved. Pecgie who have been here &
ot time are set in their ways, have buik
their owe patiem and style of werking
and 50 change was diffit. Lots of
‘pushback. People say that they don't
have Gime. Some team members WFH 2
ot unciear why that is alowed 10 ecour
i that matser. Strong advocates for
e and not the team

~

Thank y wnit
and have

apprediated your guidance, and
oM. D

what | needed and sometimes.

No thank you

No thank you

No thank you

No thank you

No thank you

No thank you

o thank you
No thank you






